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The Bank of Scotland Labour Market Barometer – a composite indicator designed to provide a 
itions – registered r, up from 48.4 

arometer has posted a nge level in 
six months and indicated a slight improvement in the health of the Scottish labour market. 
 
 
 

Bank of Scotland Labour Market Barometer 

FOR STAFF CONTINUES TO INCREASE 
 
 Aberdeen and Edinburgh see fastest rates of per

 Average salaries for permanent staff increase for first time in six months 
 Barometer above no-change level for first time in six months 

 
Conditions within the Scottish labour market improved, in November, led by high
employees according to the Bank of Scotland Report on Jobs. Consequently, 
people placed into jobs in both the permanent and temporary sectors increased 
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Donald MacRae, Chief Economist at Bank of Scotland, commented:  
“Conditions within the Scottish labour market have improved, yet still remain c
November the Barometer posted above the 50.0

hallenging. In 
 no-change level for the first time in six 

months, but is still only signalling a slight improvement on October. 
 
“The number of people placed into permanent and temporary jobs increased at a solid rate, 
with both sectors reporting six month highs. Average salaries paid to permanent staff increased 
for the first time in six months during November as demand for permanent employees rose. 
 
“This is a welcome improvement in the labour market, confirming Scotland’s slow recovery from 
recession and almost closing the gap with the rest of the UK.” 

As part of Lloyds Banking Group, Bank of Scotland is proud to be an Official Partner of the London 2012 Olympic Games and Paralympic Games. 
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astest growth of both permanent and temporary job 

ies awarded to 
. 

 in candidate availability for both permanent and 
our markets during November. 

 salaries   
first time in six months during 

ber. 

 The number of people placed in permanent jobs increased at a solid pace. The rate of increase 

ber. 

mount of available permanent jobs increased at the fastest pace in four months. 
es in November. 

ee months. 
rew at the slowest rate since June 2008. 

 Five out of the eight monitored permanent employment sectors posted demand growth in 
N , whilst the Blue Collar 
c

 A temporary and contract staff. The 
f

 
 

 Staff 
g 

2 Executive & Professional  2 Blue Collar 
IT & Computing 

4 Hotel & Catering   4 Engineering & Construction 
5 Accounts & Financial   5 Secretarial & Clerical 
6 Nursing/Medical/Care   6 Nursing/Medical/Care 
7 Secretarial & Clerical   7 Executive & Professional 
8 Blue Collar    8 Accounts & Financial  
 
(Ranked by strength of demand in Scotland in November 2010) 

Regional analysis 
 Scottish recruiters continued to report the f

placements in Aberdeen and Edinburgh respectively. 
 Similarly, panellists in Aberdeen reported the fastest rate of increase in salar

permanent staff. Edinburgh saw the greatest wage inflation for temporary workers
 Glasgow experienced the fastest rate of growth

temporary lab
 
Wages and
 Average salaries awarded to permanent staff increased for the 

Novem
 Remuneration rates paid to temporary/contract staff increased at a solid pace. 
 
Employment 

was the fastest in six months. 
 Strong growth in temporary and contract staff billings was recorded during Novem
 
Vacancies 
 The a
 Scottish recruiters reported a further rise in temporary/contract vacanci

Demand grew at the fastest rate in six months. 
 
Availability 
 The number of candidates seeking permanent jobs rose at the slowest pace in thr
 In November, temporary candidate availability g
 
Sectors 

ovember. The IT & Computing sector posted the fastest increase
ategory reported a marked fall in permanent vacancies. 
ll eight monitored sectors reported increased vacancies for 

as growth was recorded w n ot Catering sectotest ithi the H el & r. 

Per actmanent Staff    Temporary/Contr
1 IT & Computing    1 Hotel & Caterin

3 Engineering & Construction  3 
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abour Market 
ures: demand 

f; employment; availability for work (inverted); and pay in the permanent and temporary 

sted above the 50.0 no-change level for the 
first time in six months during November. The Barometer rose to 50.9, from 48.4 in October and 

 successfully 
sed at a solid 
flected higher 

d for new workers with overall vacancies having now increased for two successive 
months. Moreover, greater demand for new employees led to firms awarding successful 
candidates higher wages. Panellists recorded overall pa r the first time in six 
mon

 

ometer from Bank of Scotland is an average of survey indices relating to 
the demand for staff, permanent placements, temporary billings, staff availability, salaries 

(The index for 

y Markit, is based on a monthly survey of over 100 recruitment and 
market trends 

port on Jobs 
y. The KPMG/REC index for the UK has 

a strong track record of accurately anticipating changes in unemployment, employment and 
average earnings.  
 
Markit do not revise underlying survey data after first publication, but seasonal adjustment 
factors may be revised from time to time as appropriate which will affect the seasonally 
adjusted data series. Historical data relating to the underlying (unadjusted) numbers, first 
published seasonally adjusted series and subsequently revised data are available to 
subscribers from Markit. Please contact economics@markit.com. 
 
 

m e Ov  m Te Ov Temp Overall 

The Bank of Scotland Labour Market Barometer 
A key tool in the Monthly Labour Market Report is the Bank of Scotland L
Barometer. The Barometer is a composite indicator devised from four key meas
for staf
markets.  
 
The Bank of Scotland Labour Market Barometer po

indicated a modest improvement in labour market conditions. 
 
In November, Scottish recruitment agencies reported a greater number of people
placed into either permanent or temporary job roles. Overall appointments increa
rate, particularly driven by marked growth in temporary job placements. This re
deman

y inflation fo
ths. 

 

  Per  T mp erall Perm Temp Overall Per  mp erall Perm 

  Plac illi Ap D d and vail Av A Pay Pay e B ng point emand Deman Dem  A ail vail Salary 

09 No 8. 58 5 9 .9 6 58 5 46.5 46.6v 5 4 .2 8.4 49.8 50. 49 5 .3 .0 6.4 46.6 
De 2. 60 6 8 .0 6 55 5 49.5 48.5c 6 0 .4 1.9 51.9 52. 52 5 .0 .5 5.9 48.4 

10 Ja 1. 55 6 5 .1 5 54 5 50.8 49.7n 6 5 .2 1.1 52.2 50. 52 5 .1 .2 5.0 49.6 
Fe 0. 56 6 3 .3 4 56 5 52.7 51.5b 6 7 .7 0.5 54.4 52. 54 5 .6 .4 4.7 51.4 
Mar 60. 63 6 3 .9 2 55 5 55.0 51.03 .6 0.5 58.0 55. 57 5 .3 .0 2.5 50.7 
Apr 58. 63 5 9 .6 3 54 5 55.2 54.01 .3 8.4 58.7 57. 58 5 .7 .7 3.8 53.9 

Ma 4. 61 5 6 .1 5 59 5 51.2 50.8y 5 7 .6 5.1 59.1 58. 59 5 .7 .8 6.0 50.8 
Jun 52.9 55.3 53.1 56.0 57.7 56.1 60.3 62.9 60.4 49.048.8 52.6 
Jul 48.3 53.0 48.6 53.2 57.1 53.5 58.2 63.4 58.5 48.5 51.7 48.7

Aug 49.2 52.7 49.4 49.9 54.5 50.2 54.2 67.1 54.9 47.0 46.4 47.0
Sep 47.5 54.4 47.9 48.9 55.5 49.3 56.3 61.4 56.6 46.6 47.8 46.7
Oct 51.6 59.1 52.0 50.7 57.3 51.1 59.6 55.1 59.3 49.6 

 
 

50.6 49.7
Nov 53.5 61.6 54.0 51.7 58.3 52.1 54.3 54.0 54.3 51.8 54.6 52.0

 
Notes for Editors 
The Labour Market Bar

awarded to permanent staff and average hourly rates for temp/contract staff. 
staff availability is inverted in the amalgamation process.)  
 
This report, compiled b
employment consultants, and provides up-to-date information on Scottish labour 
and is seasonally adjusted.   
 
The information in this report is directly comparable with the KPMG/REC Re
survey for the UK, which uses an identical methodolog
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nd Scotland's 
e UK's oldest 

tland.  We 
believe this means we must build a leadership position not on the basis of scale but on the 

ations of reputation and recommendation. 

0 employees. 
ss all asset 

classes in order to enhance transparency, reduce risk and improve operational efficiency. Its 
client base includes the most significant institutional participants in the financial market place. 

Zoe Redhead, Bank of Scotland Press Office 
Tel: 0131 243 7005 / 07809 551491 
Email: ZoeRedhead@bankofscotland.co.uk 
Web: www.lloydsbankinggroup.com/media.asp

 
Bank of Scotland 
Bank of Scotland is part of Lloyds Banking Group, the UK's largest retail bank a
largest financial services employer. Established in 1695, Bank of Scotland is th
surviving clearing bank. Our goal is to be the best financial services provider in Sco

found
 
Markit  
Markit is a leading, global financial information services company with over 1,90
The company provides independent data, valuations and trade processing acro

For more information, see www.markit.com. 
 
 
For further information, contact: 

 
 

 
The intellectual property rights to the Report on Jobs for Scotland provided herein is owned by Markit Group. Any unauthorised 
use, including but not limited to copying, distributing, transmitting or otherwise of any data appearing is not permitted without 
Markit’s prior consent. Markit shall not have any liability, duty or obligation for or relating to the content or information (“data”) 
contained herein, any errors, inaccuracies, omissions or delays in the data, or for any actions taken in reliance thereon. In no event 
shall Markit be liable for any special, incidental, or consequential damages, arising out of the use of the data. 

 
 
 
 


